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The Best of You
This past year, I have had the privilege to see the best of Utah Ag Teachers. I have seen 
1st year teacher’s design and present outstanding workshops to veteran colleagues. I’ve 
watched as veteran teachers share the ins and outs of being an Ag Teacher and FFA 
Advisor with new teachers. I’ve read about amazing projects and grants put into place 
around the state on the community level by our teachers and students. I clapped as two 
newly chartered FFA Chapters walked across the 2014 State Convention stage proud of 
the hard work and dedication required by the Ag teachers and students at these schools 

to start a chapter. In this issue of the Yellow Dog, you will read stories from our own Ag teachers about best 
practices, program improvement, and lessons learned. I am grateful to share in your successes, and proud to 
be numbered among you.

To help our association and myself be our best, I made a point to attend Region I and National NAAE 
Conferences this year to represent UAAE; to collaborate with other state leaders, and to better understand the 
workings of NAAE. I walked away with great ideas to incorporate in our association and my classroom as well 
as, a better understanding of the NAAE. I also left with a determination to be a better advocate for my students 
and program in my school, community, and state. I also walked away with some disappointment in myself, 
and our organization. In my opinion, UAAE members are the best Ag teachers! We care about students, our 
programs, and each other, but we are not our best in a crucial area of today’s Agricultural Education program- 
Advocacy.   

As the school year is winding down and summer Agriculture is gearing up, please take a moment to answer 
the following questions for yourself. “Who are the key players that affect my program?” It is easy to identify 
students, parents, even administrators as key players. What about your legislators and community members? 
And for the bigger questions “Do they know what Agricultural Education is?” “What is your program known for?” 
“Is it beneficial or harmful to your program?” Start sharing your best with your key players and what better time 
to start than Summer Ag! We must advocate for our programs… so where do we start?  

Step 1: Become educated on what your program is & isn’t. How does it affect your students and community? 
Step 2: Build a relationship with stakeholders. Do they know about your program? How will you inform them? 
Step 3: Take Action and involve your students!

Utah Agriculture Teachers are truly the best! We have the best programs, the best students, and the best 
teacher association. I challenge you to start sharing your best with your stakeholders. We cannot afford to sit 
quietly because if we don’t advocate for our programs and most importantly, our students, who will? 

Written by: Megan Haslam
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hen I was first thinking about what theme 
to focus for the summer edition newsletter many things 
came to mind, but one thing that kept resonating in the 
back of my mind was how Buddy always refers to the 
Utah Ag Teachers as the best in the nation. What makes 
our Ag Teachers the best? Is it there countless hours that 
they put in to develop strong leaders of tomorrow? Is it 
the amazing programs that 
they have developed to provide 
career success? Is it the fact that 
we care about what we teach 
and those that we teach? I think 
this is a start, but we all know 
that there is so much more that 
makes this job successful. 

In my 9 years of teaching, I have 
developed a great passion for 
agriculture and what it can offer 
to our youth, community, state, 
and nation. I have also seen the 
impact it has made on many youth of various backgrounds. 
However, one thing that I have gained from being an 
Agricultural Educator is great amount of respect for the Ag 
Teachers of Utah. What a mark we have made in the future 
of our community, state, and nation through the little things 
we do in our classes and programs.  

To emphasize on what makes Utah Agricultural Teachers 
the best, I wanted us to get a true perspective of the Best of 
Ag Teaching by focusing on “The Best in You.” What better 

way to see why we have the best Agricultural Educators in 
the nation, then learning from other Agricultural Teachers 
how they have continued to be an inspiration in the lives 
of students. When we truly reflect on what brings out “The 
Best in You,” it always seems that it begins and ends with 
the successes of our students. What ever it is, we need to 
be proud of who we are and what we represent. We would 

not be where we are today if 
it were not for always striving 
to be “The Best in You.” We 
need to realize that however 
small or big the impact is we 
are making progress in the lives 
of our students. As you read 
the newsletter, I hope that you 
reflect on your teaching and 
“The Best in You.” We all have 
it, we just need to find it and 
show it. No one can benefit from 
“The Best in You,” until you 
believe in it. 

      

W
BEST YOU

“What better way to see why we have the best 
Agricultural Educators in the nation, then learning 
from other Agricultural Teachers how they have 

continued to be an inspiration in the lives of students.”
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Written by: Brett Robertson

What words best describe the best in you?
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little background information about my 
program and me. I am completing my 
second year of teaching at Pine View 
High School in St George; my program 

focuses on Animal Science, consists of 24 FFA 
members and around 200 students enrolled in Ag 
Ed classes. It has also been known as the “dumping 
grounds” for Ag teachers. They have had around 5 
different Ag teachers in the last 10 years, so the main 
thing that I have worked on the past two years is re-
building and promoting my program. 

This year started out great, there 
weren’t any major problems with 
my officer team, we had a POA, 
and I was somewhat ready for 
the school year. Then it all went 
downhill around October, my 
president bailed on me for the 
second year in a row. Needless 
to say I was feeling really 
discouraged, and then two really 
amazing experiences happened. 
The first came in February 
during FFA week; the officers 
and I had planned dress up days 
and activities for the week to 
help involve the whole school. 

At the beginning of the week one 
of our secretaries asked me if I 
would send out the list of dress 
up days so that the faculty and 
staff could participate. I was so 
surprised by the response and 
support we received from our faculty and staff. They 
participated in our dress up days, and even bought 
FFA t-shirts just to wear that week. Our principal 
even wore his FFA shirt! As we say when good 
things happen at our School, it’s “A Great Day to be a 
Panther!” 

The second happened when I was starting practices 
for State CDE’s. I was telling some of my students 
about the different CDEs they could sign up for. 
One of my students was really interested in the Vet 
Science CDE. She got all of her friends to sign up, 
researched, found, and then copied a huge portion 

of our study materials! She 
setup practice dates, borrowed 
numerous books to take home 
and study, and got all of her 
grades up! I still remember her 
coming in one day after school 
and telling me about her 3.0 GPA 
for the first time ever and how 
proud her parents were! This 
team went on to receive gold 
rank, and placed 15th at State. 
This team is what turned this 
entire year around for me, made 
me look forward to school and 
love for my job again. 

I still remember the text message 
one of the students sent me after 
we finished the contest, thanking 
me for teaching them! I thought 
this is what being an FFA Advisor 
and Agriculture teacher is about; 
those experiences we share with 

our students! I am looking forward to another year at 
Pine View and continuing to see my program grow 
and share these experiences with my students!

Written by: Frannie Pena

It’s a Great Day to be a Panther!
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A “ I thought this is what being an FFA Advisor and 
Agriculture teacher is about; those experiences we share 

with our students! “

The
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THE BEST OF YOU . . . What Teaching is About

Students’ need FFA in their lives...
because they need a place to belong.
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“The Best of You, that’s what I concluded the best of 
Heriman FFA is. A place where FFA and Agricultural 

Education changes students lives for the better 
everyday, regardless of who, or when, or why.”

O

Every
Ag KidSTUDENT

ne of the hardest things for me to learn my 
first year at Herriman was that EVERY student is an 
“Ag” kid. My first day in the classroom in walked one 
of the most colorful students I have ever met. She was 
larger than life and wore a tutu, had pink hair, and 
rainbow and leopard print gauged earrings. Needless 
to say she was not what I had pictured as an "ag kid", 
but she was about to break all my ideals of what it 
meant to teach agriculture.  

As the year progressed this student attended every 
FFA event and went above and beyond on every 
assignment. When she turned in an application to 
serve on our first officer team I was flabbergasted. 
How was I going to have an image like hers 
representing our FFA chapter? For a week I stewed 
over how to convince her not to run without hurting 
her feelings when on the day before our interviews I 
got a call from her mother. Her mom explained to me 
that the year before she had almost lost her to suicide. 
She was in tears as she told me how grateful she 
was for FFA and the difference she had seen in her 
daughter that year. As I hung up the phone, almost in 
tears myself, I began to realize how wrong I had been. 
This student needed FFA in her life. Not because she 

would be a state star farmer, or even grow up to 
have a career in agriculture, but because she needed 
aplace to belong.

This is my fourth year at Herriman and I can honestly 
say that my program and chapter has grown in 
part because of the influence of that one vibrant 
student. As I have learned to appreciate each student 

individually, I have found some of my best FFA 
members. That doesn't mean it is always easy to 
make agriculture education work for every student, 
every day, but 

I have learned a lot about how we can be connected 
to agriculture no matter where we live. This has lead 
to me needing to get a little more creative with helping 
students plan and conduct SAE's. We have done 
a lot of exploratory projects with job shadows, and 
career and college based research. We have also 
done a lot of agriscience fair projects. Almost every 
student has a problem that can be solved using the 
scientific method. We have students walking dogs, 
running exotic pet sitting services, mowing lawns, 
and volunteering at veterinarian’s offices.  While we 
still have a few kids participating in classic SAE's like 
raising livestock for the fair, I have come to enjoy and 
appreciate the non-traditional side of agriculture. As 
I reflected on the topic of “The Best of You,” that’s 
what I concluded the best of Herriman FFA is. A 
place where FFA and Agriculture Education changes 
students lives for the better everyday, regardless of 
who, or when, or why. 

is an 

Written by: Alisha Neil
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Written by: Colby Smith
Out of the 13 NAAE Awards 
offered, only 4 Utah members 

applied for an award

Southern Utah agriculture 
is ranked # 1 in the state for 

sunflower seed, edible beans, 
rye, and aquaculture, 

Central Utah agriculture is 
ranked # 1 in the state for mink,  

cattle, pheasant, sheep/goat, 
turkey, cherries, vegtables,  

berries, fruit trees, corn silage, 
hay and forage

Northern Utah agriculture 
is ranked # 1 in the state 

for equine, silage, rabbits, 
chickens, sheep/goat, cattle, 

sweet corn, grains, vegtables, 
christmas trees

The majority of Utah 
Agricultural Teachers have 

their Master’s Degree and 1 has 
their Doctorate Degree.

52 Utah Agricultural school 
programs have greenhouses 

15 Utah Agricultural school 
programs have an animal lab 
located on or near the school.

39 Utah Agricultural school 
programs have a functioning 
agricultural mechanics shop.

*************************  

*************************  

*************************  

*************************  

*************************  

*************************  

The of
Student Teaching

Best

T  here’s no way that I could have survived student teaching without 
all the resources given by Dr. Warnick and Dr. Lawver. To help 

with student teaching, they had each student teacher set up an account 
on NAAE Communities of Practice to ask questions about our student 
teaching experience or any concern we had through our process. This 
was a great asset for me to get in the habit of checking out what other 
teachers had already asked and using the lessons or worksheets that 
were already available.
Before student teaching, one of our assignments was to have 80% of our 
unit plans completed. I had been the summer intern at Mountain Crest, 
so I asked Jason Reeve if I could come out to observe how he taught his 
engines unit and asked for some of his files. I ended up using most of his 
files to teach my Ag Mechanics class. 
              Since I student taught at American Fork, I had access to 
everything that Mr. Jake Anderson had (which meant I got to take 
everything that his previous student teachers had made). We’re talking 
about a bunch filing cabinet full of activities and worksheets. It was better 
than Christmas. Every time I found something that fit with my lessons! 
If ever I couldn’t find something, Jake would always ask me if I had 
checked out the curriculum CDs. These were great at setting out interest 
approaches, the lesson, and several activities that would be good.
At Mid-Winter Conference, it was announced that there would be 
something similar to Communities of Practice on the UAAE website 
and I was pretty excited to have material that was based more on Utah 
agriculture. For a couple of weeks after, I would check to see if anyone 
had put any of their material on the site. Once I saw that no one was 
putting any of their lessons on the website, I started going to some of the 
teacher’s websites that I knew about and stealing their stuff. 
Throughout student teaching, we responded to questions composed 
by Dr. Warnick and Dr. Lawver. This was a great way for us to see how 
things were going. We ended up asking for help and using each other as 
resources. We could bounce ideas back and forth to get activities to mix 
up what we were already doing.
             All of these proved to be great resources for me. It helped out 
a lot more when I was able to get my resources from teachers here in 
the state. The lessons and files were already geared towards the State 
Standards and Objectives. All of this was a big help to me as I’m new to 
this profession. I hope that I can keep learning from all of you throughout 
my career. Thanks for all of the help!

*************************  
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oes your chapter want to try something 
new? Do you need a way to fund an already 
successful program? Do you want to offer a 

valuable Supervised Agricultural Experience (SAE) to 
your students? Food for All Grants opens the door to 
many opportunities at little or no cost to your chapter 
or your students!

Chapters may apply for up to $2,500 to support 
year-long service-learning projects that address 
local hunger needs. Service-learning is a method 
of teaching and learning that challenges students 
to research, develop, and implement solutions to 
identified needs in their school or 
community. Project ideas include, 
but are not limited to: 

•Developing a community garden 
to supplement fresh fruits and 
vegetables to the school or local 
food pantry;
• Raising broilers and/or laying 
hens to provide fresh meat and 
eggs to local families;
• Growing Tilapia and other 
protein sources to be donated to 
the community; or
• Hosting community workshops 
on container and backyard gardening and other 
sustainable food practices. 

Springville FFA participated in the 2012 Food for All 
Grant program. It was a great way to fund an excellent 
service learning opportunity for our community. Our 
chapter used the funds received from the Food for All 
Grant program to run 3/4-acre garden. All the grown 
produce was then donated to the community at a 
roadside vegetable stand created by our chapter. The 
produce from our service-learning garden provided 
approximately 10 or more SAE’s a year for the FFA 
members. 
Selecting students to manage the program was the 

key to success. The garden chairs applied for, and 
managed the grant reporting process as well as, 
maintained the service-learning garden. Our 3/4-
acre garden consists of 27 rows of various garden 
vegetables. 

To begin our garden, the vegetable plants are grown 
in our local school greenhouse. In addition, to make 
this project a success, we gathered some community 
support, such as Harward Farms. Harward Farms 
donated and laid a drip and plastic system to help 
manage the watering and weed control. Sun-Roc 
a major community support donated equipment 

to get the garden ready for 
planting. Over the three years 
that we have been servicing 
the community through our 
garden, our FFA chapter has 
donated nearly 15,000 pounds 
of produce, with returning 
customer. In addition, the 
service garden has provided 
31 SAE projects, where 
students have won three state 
proficiency awards, with one 
that ranked Gold on a national 
level. 

The statistics have a great impact on the success 
of the program, but I truly feel that the impact of this 
program was the change it made in my students’ 
lives forever! The realization that people in their own 
community go hungry or lack the opportunity to have 
fresh produce in their homes.  The stories of the lives 
they impacted are many from the jobless family, the 
single mom living in a 1 bedroom apartment to the 
elderly gentleman who could no longer garden.  My 
students learned the value of service, the value of 
hard work, the value sustainable agriculture. The 
lessons were many, the impact on our community was 
immeasurable, and the process was easy!

D
Written by: Monica Giffing
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his past winter the Payson FFA Chapter was given 
the opportunity to construct a brand new animal lab 

facility between Payson High School and Payson Jr. High School 
campuses to keep our hogs healthy and happy.  FFA members, 
advisors, and parents were supervised by Nebo School District 
CTE specialist J. Merrill Hallam as he spearheaded the massive 
project.  The existing structure had seen about 40 years of 
service and had helped a lot of students experience the joys and 
discomforts of having an SAE.  As soon as we received district 
approval, the race was on to see if we could get a new structure 
built before pigs were ready to leave the nursery in January. 
Construction on the new building was started on the following 
Monday.  Many student hours were also logged during the re-build.
 
Phase one of the structure was completed in early December and 
16 sows enjoyed the new dry pens as they left the farrowing house 
and a temporary dirt pen.  With the days getting shorter and the 
weather not cooperating phase two was a challenge.  We ended 
up working Christmas Eve, Christmas Day and all through the 
holidays in order to get the project finished in early January.   The 
animal lab now has eight finishing pens, one boar pen, a wash 
pen, and a huge sow pen.  They were constructed and designed 
with the roof covering the entire floor to keep it dryer in the winter 
and shady in the summer.  The watering system was moved to the 
front of the pens and made it possible to add medication or wormer 
to the water in each pen, while keeping the bedding dryer in the 
back of the pens.  With the bigger pens we can now safely produce 
hundreds of animals without overcrowding while keeping disease 
to a minimum.  In April we reached our capacity of about 200 head 
of hogs at our animal lab.  

We are grateful for our CTE Director JoAnn Tuttle and J Merrill 
Hallam for giving our chapter the opportunity to have a functional 
animal lab that can be used as a teaching tool. This year about 250 
piglets have been farrowed and over 120 head of show hogs will 
be exhibited at stock shows throughout the state by Payson FFA 
members.  Students have learned all about production agriculture 
by producing and marketing their SAE projects.  

Written by: Nyle Russell
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THE BEST OF YOU . . . Built for Success

We find ourselves living 
among the rich, velvet 
sandstone rocks of 

Southern Utah, lined by lush fields. 
Our valley is encompassed by the 
greens of the deep pine touched 
mountains and enticing sparkling 
mountain lakes. We love every sec-
ond of it. Our county is very unique 
to the Utah environment where 85% 
of the land used is Federally owed 
including 20% of that being set 
aside as

Capitol Reef National Park. The 
state owned land is composed of 
11% and is under the jurisdiction of 
Utah Schools and Institutional Trust 
Lands. Which leaves only 4% left 
for private use. Federal and state 
lands influence our lifestyles. A 
partnership has been built to permit 
an agricultural lifestyle and a west-
ern tradition, which complements 
the agriculture emphasis and give 
uniqueness to our program.

Working hand in hand with Division 
of Wildlife Resources (DWR) Wild-
life Biologists, Jim Lamb, I arranged 
for my Natural Resource class and 
FFA members to experience first 
hand some of the field tests that 
are preformed as part of this career 
field. With the current chaining man-
agement practice in our area one 
of the areas we focused on was the 
bitter brush planting. Students setup 
a planting transect and evaluate the 
transect lines.

Contextual learning is inquiry-based 
learning. The purpose of the DWR 
planting activity is to examine the 
value of agricultural education as 
a learning context for the improve-
ment of student achievement in 
math and science. 

Student leadership programs, such 
as the FFA, provides programs and 
services to develop students to 
lead with excellence and integrity 
while they build community, per-
sonally flourish and act in a positive 
and socially responsible manner. 
Leadership and learning are in-
dispensable to each other. Imple-
mentation is students SAE projects 
or work-based learning.  Through 
this experience students learned, 
firsthand, how classroom instruction 
connects to the world of work and 
future career opportunities.  

By narrowing the gap between the-
ory and practice it creates meaning 
for students. We are excited to con-
tinue this project as we assist with 
the monitoring of the sage grouse 
study on the Parker Mountain and 
the bear and cougar moments in 
Capitol Reef National Park. Agri-
culture education is the three com-
ponents linked together. Through 
agricultural education, students are 
provided opportunities for leader-
ship development, personal growth, 
and career success.

Jim Lamb, a Wild Biologist with the Division of 
Wildlife Resources talking some of the Natural 
Resource students about the importance of sound 
wildlife management practices.  

Students from Wayne High Natural Resource 
staking out a section to set up a planting transect 
to measure the density of bitter brush.
 

Contextual learning

Wayne High Natural Resource class working 
setting up planting transect to evaluate 
management practices in the wild.

By narrowing the gap between theory and 
practice it creates meaning for students. 

Written by: Jessica Grundy

Photos C
ourtesy Jessica G
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ow many times do you as an Agriculture 
Educator hear the words “It’s too hard” or “It’s 
boring” from students when you present them 

with an assignment? This past year, I have asked 
myself many times how can I change their attitude 
towards assignments, lectures, and labs?   

I start each floriculture class with teaching the history 
of floral design. It’s a long lecture that students get 
bored with fast and lose interest, so I needed to 
change the way I taught this in so that my students 
understood the impact that history has had on us 
today. This year, I paired up students and gave each 
of them a period of time in history that has influenced 
us today as floral designers. They each had a list 
of requirements for the time period that they were 
to present to the class. Using a poster they created 
drawings, dates, and significant facts for the time 
period. While each group introduced their time period, 
the students created a history time line with the dates 
and facts for each period of time. While teaching the 
principles and elements of design, I recapped on the 
history of floral design with every hands-on lab. 

Wreaths:  Made popular by presenting them to 
athletes and nobility during the Greek time period.   
Today they are known as head-wreaths and typically 
worn on the head during weddings.  This is a great 
lab for students to master using floral tape.  

Tussie Mussies:  Small bouquets carried 
around during the English-Georgian 
time period to ward off infectious 
diseases.  Known as nosegay flower 
arrangements and carried by flower girls 
at weddings.  

Corsages and Boutonnières:  Fashion 
accessories and body flowers became popular 
during the Victorian Era. From pin on corsages, 
wristlets, boutonnières, rings and necklaces our 
students can open up and be creative.

Round Arrangements:  Popular during the Flemish 

and French Period of time.  Today this is the most 
widely used shape of floral arrangement worldwide.  
Student labs can be done as vase arrangements or in 
containers using floral foam, providing an opportunity 
to demonstrate how to properly soak floral foam.  

Ikebana Design:  Influenced by the Chinese and 
Japanese, designed with nature in mind and very 
simplistic.  Great opportunity to have the students 
build a contemporary design.

I have been amazed at the response from the 
students, and knowledge they have retained.  It’s as 
simple as creating an environment for the students 
to continually grow; from mastering Flower ID, to 
exploring and selling essential oils (first used by the 
Egyptians), and gaining hands-on experience working 
in a flower shop, or just creating a flower garden at 
home, don’t forget the many flower opportunities 
teachers can provide for them to grow!

I love the quote written by Laurie-Jean Sennott, 
“Every flower must grow through dirt.” We all have to 
learn to grow through the dirt to be the best that we 
can be. Every student must grow through the many 

obstacles they are faced with every day in school. 
As teachers, we can share “The Best of You” 

by helping them grow through the dirt. 
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THE BEST OF YOU . . . 

he Utah Farm Bureau Federation was created in 
1916 to address farmer’s marketing concerns.  As 
time moved forward, the Farm Bureau evolved 

into an organization advocating for farmers, ranchers, 
rural communities and maintaining an understanding 
of Utah’s agricultural heritage. As Utah’s agriculture’s 
advocate, Farm Bureau works from the grassroots to 
surface issues and concerns and ultimately to come up 
with solutions.

With a foundation firmly planted across the Utah 
landscape, Utah Farm Bureau is proactively reaching 
out to the public – both urban and rural – to help them 
understand the demands of agriculture and the vital role 
food producers play in society. Utah food and agriculture 
contributes more than $17 billion to the Utah economy or 
about 14 percent of the state’s Gross Domestic Product. 
That is the catalyst to more than 80,000 jobs for our 
friends and neighbors. 

Farm Bureau is recognized on Capitol Hill and in 
the nation’s capital as the “Voice of Agriculture.” As 
a grassroots organization, there are county Farm 
Bureau’s located in nearly every county of the state. 
We work with County Commissions and School Boards 
to help address critical needs at the local level.  Our 
commitment to balanced educational opportunities for 
students is highlighted in our advocacy of career and 
technical training (CTE) at the State School Board level. 
Not all Utah high school students are college bound. We 
need to recognize there are terrific career opportunities 
and competitive salaries in technical fields; not just for 
those completing college degrees.

Farm Bureau believes in education and we put time 
and resources toward improving opportunities and 
understanding. Utah Farm Bureau has been supporting 
programs like Ag in the Classroom for decades. We 
work with FFA Chapters across the state to host Farm 

Field Days where elementary students are introduced 
to local agriculture, farmers and ranchers. Farm Bureau 
helps raise funds and provides several scholarships for 
agriculture students at Utah’s Land Grant University. At 
the Utah State Fair and at county fairs across the state, 
Farm Bureau is proud to be a major supporter of FFA 
projects (beef, sheep, hogs and goats) sold at Junior 
Livestock Auctions. This experience helps young people 
gain valuable business experience and generate funds 
for college, missions and other worthy endeavors.  

In recent years the Utah Farm Bureau Young Farmer & 
Rancher Committee kicked off the FFA Discussion Meet 
competition helping students improve their speaking 
skills and problems solving abilities. Prizes are awarded 
as the FFA students learn to “Speak up for Agriculture.”

A highlight of the Farm Bureau year is to be on hand 
at the annual VoAg Teachers Summer Conference to 
award a watch that recognizes the Vocational Agriculture 
“Teacher – Leader of the Year.” Thanks for allowing us to 
join with you in this recognition.

As a product of Pleasant Grove High School Vocational 
Agriculture and FFA, my Ag Teacher Wayne Cornaby 
is my greatest mentor. As a local farm kid he instilled in 
me a confidence that allowed me to attend Utah State 
University where I earned my Bachelor’s and Master’s 
Degrees in Agriculture. I was the first member of my 
family to attend a university. I am thankful to that VoAg 
teacher who cared about me, like VoAg teachers across 
the state, who care about their students and help them to 
achieve what they otherwise might miss.

Utah Farm Bureau looks forward to continuing a 
long and productive partnership with FFA and Utah’s 
outstanding Vocational Agriculture Teachers!

T
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Written by: Dusty Morgan
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“Never scratch away the love we have for the agricultural 
family we are all a part of.”  

onsider the words of the FFA Creed that 
invite a charitable intent to their neighbors and peers, 
“In less need for charity and more of it when needed.”  
Speaking finalists of the FFA Creed contest usually 
dread questions from this phrase. 
I have been made aware of its 
true meaning by a student in my 
agriculture class.

Backyard chicken expert and 
owner of Porter’s Peckers, this 
freshman student was not my 
usual learner.  Recognizing 
his unique interest in poultry, I 
started asking Porter about his 
flock of egg-producing birds. 
Thirty-five chickens of different 
breeds, colors and feather 
type fill his self-made coop. 
Porter’s Peckers is a business 
in Morgan, Utah that supplies 
cartons of farm-fresh eggs to 
loyal neighborhood customers. 
We soon learned about SAE’s 
in class and Porter officially started tracking his birds 
and income as his agriculture project. Every Monday 
morning came a story of what had been purchased for 
his birds from the closest feed store. 

Porter’s Peckers Christmas wish-list included 
hatchery equipment and an egg incubator. Under the 

tree came just that and much more for a little boy who 
needed Porter’s help. 

Charity was needed and Porter put his egg-laying 
chickens to work.  First, hanging 
up a support sign and telling his 
customers that all money earned 
would go to Gus Morgan. Every 
carton dozen sold soon added 
up to support Porter’s cause. 
The raw product beneath every 
sell was love and compassion. It 
was Christmas time when Porter 
added the bills and change 
Porter’s Peckers had worked so 
hard to earn. Barely home from 
a three-month hospital recovery, 
Gus opened the door to Porter 
and his family. Delivering a 
barn-stained envelope to this 
little boy brought a mix of strong 
emotions. Thankfulness and 
gratitude filled the family’s 
hearts because of a young boy 

who knows the true meaning of charity, love and 
compassion. 

As Porter’s agriculture teacher, Gus’s mom, and 
an agriculturalist, I am proud to stand in the middle 
of this display of charity and love.  We all have the 
opportunity to experience and promote the charity and 
love of our students.  Never scratch away the love we 
have for the agricultural family we are all a part of. 

“We all have the opportunity to experience and 
promote the charity and love of our students.  Never 

scratch away the love we have for the agricultural      
family we are all a part of.”
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Calendar of 
Events

June 16-18
CTSO Training
(Provo Marriott)

June 23-25
Welding Summer           
Conference
(Southwest Applied Tech)

Oct. 29- Nov. 1      
National FFA Convention
(Louisville, KY)

Sept-May
Program Approval
(On-site)

Nov. 19-22
NAAE Convention
(Nashville, TN)

Feb. 6-7, 2105
UACTE Mid-Winter        
Conference
(Canyon High School)

. . . . . . . . . . . . .
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UAAE OFFICER ELECTIONS . . .  

Want to make a difference in our teacher association? Want to be 
part of a professional learning team? The future is in your hands; 
make sure to apply for an office and be part of somethings 
amazing!

         We would like to 
thank the 2013-14 

UAAE Officer 
Team for a job 

well done!

UAAE Offices Open for  Election:
• President - 1 year term, runs the organization
• President Elect - 1 year term, then moves into President
• Treasurer Elect - 1 year term. Over sees finances and keeps accurate records.
• Reporter - 2 year term. Over sees public relations committee and the Yellow Dog  

                  newsletter. 
• Historian - 1 year term. Over sees the website and scrapbook .
• Secretary Elect - 1 year term, then moves into Secretary

Mid-Winter 2014


